system The Labour Union claims that, so far as the staff is eonceined, this
branch was giving them more tiouble instead of helping them and. that, if
they were directly under heads of depaitments they would' get better treat-
ment They admit that this institution has produced umfoimity of treat-
ment as between employees in different departments, but this uniformity wag
not necessarily an advantage It seems pnma-facie desirable that the staff
should be dealt with by the executive heads of their department and that the
.Personnel Branch is unnecessary Particularly we considJer that an organisa-
tion like that on the Noifh Western Railway wheie there are 12 officers at the
divisions and 5 at headquaiteis is unnecessarily extravagant While the
staff should have a right of appeal to the Agent from the decisions of the
Divisional Supenntendent 01 Divisional Head of Depaitment and there should
be a small organisation at headquarters to assist the Agent in dealing with
personnel questions, we thinE that the present large organisation is quite
unjustified